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2010 EBRI Retirement Readiness Rating:™
How Eligibility in a 401(k)-Type Plan Can Help Gen Xers
Avoid Running Short of Money in Retirement

WASHINGTON—For Gen Xers (those currently ages 36-45), how long they are eligible to participate in a
defined contribution (401(k)-type) retirement plan can make a big difference in whether they will have enough
money to last through retirement.

The 2010 EBRI Retirement Readiness Rating™ shows a 40-percentage-point drop in being “at risk” or running
short of money in retirement, based on whether a Gen Xer will never be eligible to participate in defined
contribution plan, versus whether they have 20 or more years of eligibility.
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