





















































New Publications and Internet Sites

[Note: To order U.S. Government Accountability Office (GAO) publications, call (202) 512-6000. To order
publications from the U.S. Government Printing Office (GPO), call toll-free (866) 512-1800 or (202) 512-1800,
http://bookstore.gpo.gov]

Fiduciary Responsibility

Brislin, Joseph A. Multiemployer Plans.: A Guide for New Trustees. Second Edition. IFEBP members, $29;
nonmembers, $39 (quantity discounts are available). International Foundation of Employee Benefit Plans,
Publications Department, P.O. Box 68-9953, Milwaukee, WI 53268-9953, (888) 334-3327, option 4; fax:
(262) 364-1818, e-mail: bookstore@ifebp.org, www.ifebp.org/books.asp?6733

General Reference
U.S. Census Bureau. Statistical Abstract of the United States: 2011. 130" Edition. $43. Order from GPO.

Health Care

Buck Consultants, LLC. Working Well: A Global Survey of Health Promotion and Workplace Wellness Strategies:
Survey Report. $325. Buck Consultants, A Xerox Company, Attn: Global Survey Resources, 50 Fremont St., 12"
Floor, San Francisco, CA 94105, (800) 887-0509, www.bucksurveys.com

Health Forum LLC, an affiliate of the American Hospital Association. AHA Hospital Statistics™. 2011 Edition.
AHA members, $180; nonmembers, $240. AHA Services, Inc., P.O. Box 933283, Atlanta, GA 31193-3283,
(800) 242-2626, fax: (866) 516-5817, www.ahadata.com

Pension Plans/Retirement

U.S. Government Accountability Office. (1) 401(k) Plans. Improved Regulation Could Better Protect Particjpants
from Conlffiicts of Interest, (2) Defined Contribution Plans: Key Information on Target Date Funds as Default
Investments Should Be Provided to Plan Sponsors and Participants. Order from GAO.

Social Security Reform

Gokhale, Jagadeesh. Social Security: A Fresh Look at Reform Alternatives. $55 (e-book options available: 30-day
ownership for $7; perpetual ownership for $55). University of Chicago Press, Chicago Distribution Center, 11030
South Langley, Chicago, IL, 60628, (800) 621-2736, fax: (800) 621-8476, e-mail: orders@press.uchicago.edu,
www.press.uchicago.edu/infoServices.html

Web Documents

Congressional Research Service: Upcoming Rules Pursuant to the Patient Protection and Affordable Care Act,
http://assets.opencrs.com/rpts/R41586_20110113.pdf

The Segal Company: Survey of Plans’ 2010 Zone Status,
www.segalco.com/publications/surveysandstudies/winter2011zonestatus2010.pdf

Social Security Administration: Annual Statistical Supplement to the Social Security Bulletin, 2010,
www.ssa.gov/policy/docs/statcomps/supplement/2010/index.html

U.S. Bureau of Labor Statistics: State and Local Government Employee Benefits, March 2010,
www.bls.gov/opub/ted/2011/ted_20110309.htm
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Who we are

What we do

Our
publications

Orders/
Subscriptions

The Employee Benefit Research Institute (EBRI) was founded in 1978. Its mission is to
contribute to, to encourage, and to enhance the development of sound employee benefit
programs and sound public policy through objective research and education. EBRI is the only
private, nonprofit, nonpartisan, Washington, DC-based organization committed exclusively to
public policy research and education on economic security and employee benefit issues.
EBRI’s membership includes a cross-section of pension funds; businesses; trade associations;
labor unions; health care providers and insurers; government organizations; and service firms.

EBRI’s work advances knowledge and understanding of employee benefits and their
importance to the nation’s economy among policymakers, the news media, and the public. It
does this by conducting and publishing policy research, analysis, and special reports on
employee benefits issues; holding educational briefings for EBRI members, congressional and
federal agency staff, and the news media; and sponsoring public opinion surveys on employee
benefit issues. EBRI’s Education and Research Fund (EBRI-ERF) performs the charitable,
educational, and scientific functions of the Institute. EBRI-ERF is a tax-exempt organization
supported by contributions and grants.

EBRI Issue Briefs are periodicals providing expert evaluations of employee benefit issues and
trends, as well as critical analyses of employee benefit policies and proposals. EBRI Notes is a
monthly periodical providing current information on a variety of employee benefit topics.
EBRI’s Pension Investment Report provides detailed financial information on the universe of
defined benefit, defined contribution, and 401(k) plans. EBRI Fundamentals of Employee
Benefit Programs offers a straightforward, basic explanation of employee benefit programs in
the private and public sectors. The EBRI Databook on Employee Benefits is a statistical
reference work on employee benefit programs and work force-related issues.

Contact EBRI Publications, (202) 659-0670; fax publication orders to (202) 775-6312.
Subscriptions to EBRI Issue Briefs are included as part of EBRI membership, or as part of a
$199 annual subscription to EBRI Notes and EBRI Issue Briefs. Individual copies are available
with prepayment for $25 each (for printed copies). Change of Address: EBRI, 1100 13th St.
NW, Suite 878, Washington, DC, 20005-4051, (202) 659-0670; fax number, (202) 775-6312;
e-mail: subscriptions@ebri.org  Membership Information: Inquiries regarding EBRI
membership and/or contributions to EBRI-ERF should be directed to EBRI President/ASEC
Chairman Dallas Salisbury at the above address, (202) 659-0670; e-mail: salisbury@ebri.org

Editorial Board: Dallas L. Salisbury, publisher; Stephen Blakely, editor. Any views expressed in this publication and those of the authors should
not be ascribed to the officers, trustees, members, or other sponsors of the Employee Benefit Research Institute, the EBRI Education and
Research Fund, or their staffs. Nothing herein is to be construed as an attempt to aid or hinder the adoption of any pending legislation, regulation,
or interpretative rule, or as legal, accounting, actuarial, or other such professional advice.
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