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Where Do American Workers Expect to Get Retirement Income?

WASHINGTON—What do American workers think will be the major sources of their income when they
retire? How many expect they will receive money from a traditional defined benefit pension plan?

The 2008 Retirement Confidence Survey® answers these and other questions. Here are some of the
results:

e An employer-sponsored retirement saving plan is cited by 44 percent of workers as an
expected major source of income in retirement. Slightly less than one-third of workers
expect Social Security (31 percent), other personal savings or investments (30 percent),
and a traditional pension (29 percent) each to be major sources of retirement income (see
below).

Expected Major Sources of Retirement Income

Have Saved for Retirement

All Workers Yes No
An employer-sponsored retirement savings plan, such
as a 401(k) 44% 52% 24%
Social Security 31 24 48
Other personal savings or investments, not in a work-
related retirement plan 30 33 21
An employer-provided traditional pension or cash
balance plan 29 32 19
An individual retirement account (IRA) 26 31 16
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Source: Employee Benefit Research Institute and Mathew Greenwald & Associates, Inc., 2008 Retirement Confidence Survey.

e Workers who have saved for retirement are more likely than nonsavers to expect major
retirement income from work-place or personal savings, pensions, and individual
retirement accounts (IRAs). Conversely, nonsavers are more likely to say Social Security
will be a major source of retirement income.

e Well over half (59 percent) of workers say money from a defined benefit pension plan
will provide them with income in retirement. This may well be wishful thinking for many
workers, since substantial portions of those currently without a pension expect to receive
these benefits.

The 2008 Retirement Confidence Survey® was sponsored by the nonpartisan Employee Benefit Research
Institute and Mathew Greenwald & Associates. Full results for the survey, now in its 18" year, are
available at www.ebri.org
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