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and Defined Contribution

Many Americans see value in their employers’ involvement in selecting and financing health insurance. They
are more confident in employers’ choice of health plans than in their own choice (table 1).

» Almost half (47 percent) of those with

employment-based health coverage
were extremely or very confident that
their employer has selected the best

Table 1
Confidence in Choice of Best Available
Health Insurance

available health insurance for its
workers.

» Eighteen percent were not too or not
at all confident in their employer’'s
choice of health plans.

* Incontrast, 37 percent of those with
employment-based coverage were not

Employer's Own

Choice Choice
Extremely Confident 14% 9%
Very Confident 33% 23%
Somewhat Confident 34% 29%
Not Too Confident 9% 19%
Not At All Confident 9% 18%

too or not at all confident that they
could choose the best available health insuranc

e for themselves.

» Forty-one percent of those with employment-based coverage thought their choices in the individual
market would be worse than the choices currently offered by their employer; 34 percent thought they

would be better (chart 1).

Pure Defined Contribution Model Rejected
Americans under age 65 do not support a pure
“defined contribution” health plan arrangement, in
which they would be given funds by their employer
to purchase insurance in the individual market
(chart 2).

» Respondents were asked to select their prefer-
ences among the following options:

A. You choose the health insurance that
you want, and your employer pays the
insurer the same amount that they
currently spend on your insurance.
Then you pay the difference if you
choose a more expensive plan. (A
version of defined contribution, with
employer involvement.)
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Would Your Choice of Health Insurance Be Better
or Worse Than the Choices Offered by Your Employer?

Chart 1
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Chart 2
Preferred Health Insurance Options
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A: You Choose Health Insurance, Your Employer Pays o
What They Currently Pay, and You Pay the Difference. 64%

B: Employers Continue to Choose and Pay

o
for Health Insurance the Way They Do Now. 29%

A: You Choose Health Insurance, Your Employer Pays
What They Currently Pay, and You Pay the Difference. 70%

C: Employers Give You the Money They Currently o
Spend, and You Buy Health Insurance on Your Own. 21%

B: Employers Continue to Choose and Pay

for Health Insurance the Way They Do Now. 63%

C: Employers Give You the Money They Currently

Spend, and You Buy Health Insurance on Your Own. 31%

B. Employers continue to choose and pay for health insurance the way they do now. (The current
defined benefit system.)

C. Employers give you the money they currently spend on your health insurance, and you buy
health insurance on your own. (Pure defined contribution.)

» Option A rated higher than both Option B and Option C, but Option B rated higher than Option C.
e Option C (pure defined contribution) was strongly rejected in favor of continued employer involvement.

Source: 2001 Health Confidence Survey.




