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Nominations Open for EBRI’s 2013 Lillywhite Award

The nonpartisan Employee Benefit Research Institute (EBRI) has opened nominations for the 2013
Lillywhite Award, which acknowledges contributions by persons who have had distinguished careers
in the investment management and employee benefits fields and whose outstanding service enhances
Americans' economic security.

EBRI established the Lillywhite Award in 1992. Previous Lillywhite Award winners include Stanford
University’s William F. Sharpe, Jack Ehnes, CEO of the California State Teachers’ Retirement
System, and Don Ezra, formerly of Russell Investment Group.

The award was named after Ray Lillywhite, a pioneer in the pension field who for decades guided state
employee pension plans, and who helped found numerous professional organizations and educational
programs. He retired from Alliance Capital in 1992 at age 80 after a 55-year career in the pension and
investment field. Lillywhite exemplified not only excellence but also innovation in lifelong
achievements, teaching, and learning.

The award will be presented during the Pensions & Investments West Coast Defined Contribution
Conference, October 27-29 in San Francisco.

The nomination form for the 2013 Lillywhite Award is available online at
www.surveymonkey.com/s/2013Lillywhite

More information about the award is available at www.ebri.org/programs/lillywhite/ A complete
listing of past Lillywhite Award recipients is at www.ebri.org/programs/lillywhite/recipients.pdf

The Employee Benefit Research Institute is a private, nonpartisan, nonprofit research institute based in
Washington, DC, that focuses on health, savings, retirement, and economic security issues. EBRI does
not lobby and does not take policy positions. The work of EBRI is made possible by funding from its
members and sponsors, which include a broad range of public, private, for-profit and nonprofit
organizations. For more information, go to www.ebri.org or www.asec.org.
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