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EBRI to Mark 35th Anniversary, Hold Forum on  
the Future of Employee Benefits Dec. 11–12 

 

WASHINGTON, DC—The nonpartisan Employee Benefit Research Institute (EBRI) will celebrate its 35th anniversary of 
providing “Just the Facts” on benefit issues at a reception to be held Wednesday, Dec. 11, 2013, from 6:00–8:00 pm, in 
Washington, DC, 20005.  
 
The following day, EBRI will hold its 73rd biannual policy forum, “Employee Benefits: Tomorrow, Today, Yesterday,” to 
examine the current benefits landscape, the path(s) that led here over the past 35 years, and what the next generation of 
benefit plan designs will entail. 
 
EBRI’s anniversary celebration will be held Wednesday, Dec. 11, 2013, from 6:00–8:00 pm, at The Shriners’ Building, 
1315 K St. NW, Washington, DC, 20005.  
 
The following day, Thursday, Dec. 12, EBRI will hold a policy forum from 8:30 am–1:15 pm on the topic “Employee 
Benefits: Tomorrow, Today, Yesterday.” The forum will hear perspectives and insights of an array of leading national 
workforce experts, futurists, and “trend trackers,” including:   

 Arnold Brown, Chairman of Weiner, Edrich, Brown, Inc. 
 Mike Davis, Senior Vice President of General Mills. 
 Howard Fluhr, Chairman of the Segal Company. 
 Mathew Greenwald, President, Mathew Greenwald Associates.  
 Ellen Galinsky, President, Families and Work Institute.  
 Neil Howe, President of LifeCourse Associates. 
 Dallas Salisbury, CEO, Employee Benefit Research Institute. 
 Larry Zimpleman, Chairman of Principal Financial Group. 

 
The full agenda of the policy forum is online at http://bit.ly/15M71Lh  
Online registration for the forum is online here: https://www.surveymonkey.com/s/EBRI35 
 
EBRI was founded in 1978 to: 

 Conduct, and to encourage others to conduct, research relating to employee benefit plans, whether governmental, 
private, or otherwise. 

 Assemble and disseminate information on employee benefits, by publication or otherwise, to the general public, 
including interested organizations, both private and governmental. 

 Sponsor lectures, debates, roundtables, forums, and study groups on employee benefit plans. 
 
The Employee Benefit Research Institute is a private, nonpartisan, nonprofit research institute based in Washington, DC, 
that focuses on health, savings, retirement, and economic security issues. EBRI does not lobby and does not take policy 
positions. The work of EBRI is made possible by funding from its members and sponsors, which include a broad range of 
public, private, for-profit and nonprofit organizations (for more information go to www.ebri.org). 
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