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 The importance of benefits as criteria in choosing a job remains high among American workers, 
and health insurance in particular continues to be, by far, the most important employee benefit to 
workers. This finding has remained constant even following enactment of the Patient Protection 
and Affordable Care Act of 2010 (PPACA), which has raised questions about whether employers 
will continue to offer health coverage to their workers in the future. 

 Choice of health plans is important to workers, and they would like more choices, but most 
workers express confidence that their employers or unions have selected the best available health 
plan. Moreover, they are not as confident in their ability to choose the best available plan if their 
employers or unions did, in fact, stop offering coverage.  

 Individuals are not highly comfortable that they could use an objective rating system to choose 
health insurance nor are they extremely confident that a rating system could help them choose the 
best health insurance.  

 
The full report, “Views on Employment-Based Health Benefits: Findings from the 2014 Health and 
Voluntary Workplace Benefits Survey,” is published in the February 2015 EBRI Notes, online at 
www.ebri.org 
 
The Employee Benefit Research Institute is a private, nonpartisan, nonprofit research institute based in 
Washington, DC, that focuses on health, savings, retirement, and economic security issues. EBRI does 
not lobby and does not take policy positions. The work of EBRI is made possible by funding from its 
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