
 

 
 
 
 
 
 

 
For Imm
Contact:
  
 
New Res

C

 
WASHIN
finds that 
type retire
lowest-inc
 
EBRI’s re
(the) lowe
in 2012 w
to save th
reduction 
 
The analy
second-hi
current or
employer 
 
“Phrased 
also woul
Jack VanD
 
Currently
limit of at
 
The result
EBRI Not
Impact o
available 
group. 
 
The Empl
Washingt
not lobby 
 

 
PR #932 
EBRI on Twitt

mediate Rele
: Tracey

Jack V

search from 

Capping T
Bo

NGTON—A n
the National 

ement plans w
come workers

esearch finds 
er of $20,000 

would most aff
e most in thes
in retirement

ysis finds that 
ighest average
r expected fut
contributions

another way, 
d cause a ver
Derhei, EBRI

, the combina
t least $49,00

ts are from EB
tes, “Capping
f the Nation
online at www

loyee Benefit 
on, DC, that f
and does not

ter: @EBRI or http:/

ease:  Jul
y Young, EB

VanDerhei, (

EBRI: 

Tax-Pref
oth Highe

new analysis f
Commission 

would cause th
s. 

the Commiss
or 20 percent

ffect the highe
se kinds of re
t savings by th

for each age 
e percentage r
ture contributi
s. 

the 20/20 cap
y big reductio
I research dire

ation of both w
0 per year, or

BRI’s Retirem
g Tax-Prefer
al Commiss
w.ebri.org  Th

Research Ins
focuses on he
t take policy p

//twitter.com/EBRI   

  
1100 13th S
(202) 659-

ly 11, 2011
BRI (media r
(author of th

ferred 40
est- and L

from the nonp
on Fiscal Re

he greatest re

sion’s recomm
t of income” 
est-income wo
etirement plan
he lowest-inc

group (excep
reductions in 
ions would ex

p would, as ex
on in retireme
ector. 

worker and em
r 100 percent 

ment Security
rred Retirem
ion on Fisca
he analysis br

stitute (EBRI)
ealth, savings
positions. 

      Blog: https://e

     
St. NW  Suit
0670  www

  N

 

relations), 2
he report), 20

01(k) Con
Lowest-I

partisan Empl
sponsibility a

eduction in ret

mendation to c
for 401(k)-ty
orkers—not s
ns. However, 
come workers

pt for the olde
401(k) contri

xceed 20 perc

xpected, mos
ent accumulat

mployer 401(
of an employ

y Project Mod
ment Contribu
al Responsib
reaks down re

) is a private, 
, retirement, a

### 

ebriorg.wordpress.

     
te 878  Wash
.ebri.org  Fa

e w s  

02/775/6329
02/775/6327

ntributio
Income W

loyee Benefit
and Reform p
tirement savin

cap the annua
ype plans (kno
surprising, sin
EBRI also fo

s as well.  

est), the lowes
ibutions. Prim
cent of compe

st affect the hi
tions for the l

(k) contributio
yee’s compen

delTM and are
utions: Prelim

bility and Ref
esults by age 

nonprofit res
and economic

.com/  EBRI RSS: h

  
hington, DC 2
ax: (202) 775-

 from

9, young@eb
7, vanderhei@

ons Woul
Workers 

t Research In
proposed tax r
ngs for both t

al tax preferre
own as the “2
nce those with
ound the cap w

st-income gro
marily, this is 
ensation when

ighest-income
lowest-incom

ons is the less
nsation. 

published in 
minary Evid
form Recom
group and by

search institut
c security issu

http://feeds.feedburn

20005 
-6312 

 E B R

bri.org  
@ebri.org 

ld Hurt 

stitute (EBRI
reform for 40
the highest- a

ed contributio
0/20 cap) star
h high income
would cause a

oup has the 
because their

n combined w

e workers, bu
me workers,” s

ser of a dollar

the July 2011
dence of the 
mmendations
y relative inco

te based in 
ues. EBRI do

ner.com/EBRI-RSS  

R I  

I) 
1(k)-

and 

ons to 
rting 
e tend 
a big 

r 
with 

ut it 
said 

r 

1 

s,” 
ome 

es 


