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Rollovers increase: After declining to $1,029 in 2010, the average amount being rolled 
over from one year to the next increased to $1,208 in 2011. Total assets being rolled over  
increased as well: $6.7 billion was rolled over in 2011, up from $3.7 billion in 2010.  
 

Differences in rollover amounts: Men rolled over more money than women, and older 
individuals had higher rollover amounts than younger individuals. Rollover amounts increased 
with household income and education, and individuals with single coverage rolled over a slightly 
higher amount than those with family coverage.   
 

Healthy behavior does not mean higher account balances: Individuals who smoke have 
more money in their accounts than those who do not smoke. In contrast, obese individuals have 
less money in their accounts than the nonobese. There is very little difference in account 
balances by level of exercise. Very small differences were found in account balances and 
rollover amounts between individuals who used cost or quality information, compared with those 
who did not use such information. However, next to no relationship was found between either 
account balance or rollover amounts and various cost-conscious behaviors. When a difference 
was found, those exhibiting the cost-conscious behavior were found to have lower account 
balances and rollover amounts. 
 
The Employee Benefit Research Institute is a private, nonprofit research institute based in 
Washington, DC, that focuses on health, savings, retirement, and economic security issues. EBRI 
does not lobby and does not take policy positions. 
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