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EBRI Marks 30th Anniversary of Providing Benefits Research
WASHINGTON⎯ The nonpartisan Employee Benefit Research Institute (EBRI) celebrated its 30th anniversary on
December 4, marking its third decade of providing “just the facts” research on retirement, savings, health, and other
employee benefit programs to the public, policy makers, academics, and others around the world. EBRI does no lobbying
or advocacy.
EBRI stands alone in employee benefits research as an independent, nonprofit, and nonpartisan organization. It analyzes
and reports research data without spin or an underlying agenda. All findings, whether on financial data, options, or trends,
are revealing and reliable—the reason EBRI information is the gold standard for private analysts and decision makers,
government policy makers, the media, and the public. As members of both political parties in Congress noted in recent
tributes, EBRI has been a vital resource.
Since its founding in December 1978, EBRI’s mission has been to provide objective and reliable data and analysis. Its
mandate, when the Institute was formed 30 years ago, is “to contribute to, to encourage, and to enhance the development of
sound employee benefit programs and sound public policy through objective research and education.” This nonpartisan
approach has made EBRI a vital information resource:
• “One of the most valuable resources we have to help us understand what is happening in these areas is the
nonpartisan and non-profit Employee Benefit Research Institute. One of the reasons [EBRI’s] work gets attention
and is respected is because EBRI does not have an ideological agenda and does not try to ‘spin’ the numbers,” said
Rep. George Miller (D-CA), chairman of the House Education and Labor Committee.
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Sen. Charles Grassley (R-IA), ranking member of the Senate Finance Committee, said: “The high quality and
objective work done by EBRI has won it respect within the halls of Congress, among members on both sides of the
aisle in the House of Representatives and in the Senate.”
Rep. Earl Pomeroy (D-ND), a member of the House Ways and Means Committee and a former state insurance
commissioner, said: “Rather than try to tell Congress and the Federal Government what we should do on health
and retirement issues, instead [EBRI] simply reports what the facts are—and what the likely results are likely to be
from different policy options. Substance, reliability, credibility: That’s what I expect when I see work from
EBRI.”
“Because of their high quality and non-partisan, non-advocacy stance, policy makers and the media appropriately
turn to EBRI’s staff and leadership for analysis and insight into future benefit trends and clear thinking about the
policy proposals that are being debated,” said Robert Reischauer, now president of the Urban Institute, and
formerly Director of the Congressional Budget Office.

Its president and CEO, Dallas L. Salisbury, has been head of the Institute since Dec. 4, 1978, its first day of operations. Of
Mr. Salisbury, Rep. Miller said: “Mr. Salisbury has been an important analyst and contributor to national public policy
decision making on employee benefits. His thoughtful and often prescient analysis has aided lawmakers throughout the
years.”
The Institute’s flagship periodicals are the monthly EBRI Issue Brief (which focuses on one benefits issue in depth) and
EBRI Notes, (which focuses on recent data releases, public policy activity, and new studies). The EBRI Databook on
Employee Benefits and Fundamentals of Employee Benefit Programs are regularly updated as resources, with the Sixth
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Edition of Fundamentals being published next month. All EBRI research is available free on the organization’s Web site,
www.ebri.org
EBRI’s research program also includes policy forums, briefings, testimony, interviews, and speeches. Major studies over
recent years have included the status of workers’ preparations for retirement, Social Security reform, pension design and
investment trends, and health insurance coverage and health policy reform. Major surveys include the annual Retirement
Confidence Survey (the longest-running public opinion survey in the nation), the Health Confidence Survey, and surveys
on consumerism in health care. The EBRI Education and Research Fund sponsors the American Savings Education Council
and the Choose to Save® public education program.
Among its most recent work, responding to requests from Congress and the news media, EBRI has provided unique
analysis on the impact of recent stock market turmoil on 401(k) balances, based on data from the EBRI/ICI 401(k)
database, the most comprehensive database on 401(k) plan participants. These updates are posted at EBRI’s Web site at
www.ebri.org/whatsnew/index.cfm?fa=401kbalances
Additional information on EBRI and its 30th anniversary is available at www.ebri.org , including a commemorative
program book at www.ebri.org/
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