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It’s less expensive than buying  
on my own

Payroll deduction makes it easier 
to buy these products at work

I want to protect my family from 
an expected expense

I want to protect my family if 
something should happen to me

I need something to help with 
out-of-pocket medical costs

I didn’t think about it much;  
it sounded good

Saving enough for retirement

Paying my monthly bills

Having savings in case of 
emergency 

The amount of debt I have 

A medical issue affecting  
my finances 

Repaying student loan(s)

Affording my children’s college 
tuition

Health insurance

Retirement savings 
plan

Pension or defined 
benefit plan

Life insurance 

Accident insurance 

Critical illness 
insurance

Cancer insurance

Long-term care 
insurance

Supplemental health 
insurance
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Causes of Financial Stress 

Benefits Contribute  to Employees' Sense  
of Financial Security
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Reasons for Purchasing Voluntary Benefits 

Benefits have declined, but 
employees continue to value 
them. 

Of the 12 percent of employees 
accessing voluntary benefits, a 
majority said they do so because 
it is less expensive to buy it 
through their employer than  
on their own. 

It is important for plan sponsors 
to recognize that different 
workers have different benefit 
needs. Baby Boomers and  
Gen Xers are the most stressed 
about saving enough for
retirement. Millennials report 
that covering monthly bills and 
debt repayment cause them the  
most financial stress.

How much does each benefit contribute to  
your feeling of financial security? 

Reported change in  
benefits offered 

Based on the 2018 Health and Workplace Benefits Survey (WBS) of 1,025 American  
workers ages 21–64.
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