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Agenda

9:00 a.m. — Welcome
9:10 a.m. — Recognition of EBRI Lifetime Achievement Award Winners
9:30 a.m. — EBRI Research Presentation: How Social Security and the Private Retirement System Work
Together to Provide Retirement Income
9:40 a.m. — The Importance of Social Security and the Private Retirement System for Retirees
10:15 a.m. — EBRI Research Presentation: Spending in Retirement Survey Highlights
10:25 a.m. — Networking Break
10:45 a.m. — The WISH Act
11:00 a.m. — Innovative State and Employer Approaches to Long-Term Care Financing
11:40 a.m. — EBRI Research Presentation: Resilience of Employment-Based Health Benefits
11:50 a.m. — Policy Issues in Health Benefits — The Election, Tax Reform, Drug Pricing, Transparency, Site
Neutrality, and ERISA Threats
12:30 p.m. — Live Stream Ends
1:00 p.m. — Closing Remarks & Boxed Lunch
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Retirement System Work Together to Provide Retirement Income
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Overview—Replacement Rates from Social Security and Defined
Contribution Plans/IRAs

« RSPM is used to generate asset accumulations in defined contribution plans
and individual retirement accounts of workers during their working careers
along with tracking their earnings history for the calculation of their Social
Security benefits.

* The annuitized value of the DC/IRA accumulations and Social Security
benefits are compared with the average lifetime earnings of the workers to
determine the amount of the average lifetime earnings that these retirement
Income sources replace.

* The replacement rates are calculated for workers of different ages and
Incomes to see how Social Security and DC plans/IRAs work together to
provide retirement income. Defined benefit plans are not included in this
analysis.
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Overview—Replacement Rates from Social Security and Defined
Contribution Plans/IRAs

 Start with the cohort of individuals ages 60-64 who retire at age 65

« Replacement rates by income decile and quartile

- Examine the cohort of individuals ages 35-59

« Retiring at age 65 by income quartile with certain provisions of the
SECURE legislation included as well as state-run Auto-IRAS

* How replacement rates vary by future years of DC contributions
- Replacement rates when retiring at age 67

« What happens if Social Security benefits are reduced by 25 percent across
the board to be near the level that can currently be funded.
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Average Replacement Rates From Social Security and Defined Contribution
Plans/IRAs for Those Ages 60-64 Retiring at Age 65, by Lifetime Income Decile
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Average Replacement Rates From Social Security and Defined Contribution
Plans/IRAs for Those Ages 60-64 Retiring at Age 65, by Lifetime Income Quartile
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Average Replacement Rates From Social Security and Defined Contribution
Plans/IRAs for Those Ages 35-39 Retiring at Age 65, by Lifetime Income Quartile
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Average Replacement Rates From Social Security and Defined Contribution Plans/IRAs for
Those Ages 35-39 Retiring at Age 65, by Years of Future DC Plan Contributions
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Average Replacement Rates From Social Security and Defined Contribution
Plans/IRAs for Those Ages 35-39 Retiring at Age 67, by Lifetime Income Quartile
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Average Replacement Rates for All Individuals Retiring at Age 67 With
25% Reduction in Social Security Benefits, by Lifetime Income Quartile
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Takeaways

EBRI

Social Security is a vital part of individuals’ retirement incomes, especially among lower
Income individuals.

The Social Security system works together with the defined contribution system which are
projected to provide similar levels of average replacement rates across individuals of all
Incomes now in their 30s.

Lower income individuals receive larger shares from Social Security, while higher income
iIndividuals receive larger shares from the private system.

Middle-income individuals rely heavily on the private system to provide income in
retirement.

The defined contribution system is improving, so that future cohorts can expect more from
DC plans than those retiring now.

Cutting Social Security benefits would have a dramatically negative impact on workers’
retirement security.
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Appendix: Assumptions

* Replacement rate definition-the annuity value of all defined contribution (DC) plan
and individual retirement account (IRA) balances plus the annual Social Security
benefit at retirement age of 65 or 67 divided by the average of the simulated annual
earnings (i.e., for those ages 45 at the beginning of the simulation, it is the average
of their earnings from age 45 until retirement age; for those age 50, average of
earnings from age 50 through retirement age)

* Income cutoffs (in 2020$s)
Income Quartile Cutoffs Age 65 First < $14,430 Sixth $57,741-$66,801
e < $27,953 Second $14,430-$22,377  Seventh $66,801-$75,402
Second $27,953-$57,741
Third $57.741-$80,957 Third $22,377-$33,754  Eighth $75,402-$89,471
Highest >$80,957
Fourth $33,754-$46,971 Nineth $89,471-$100,002
Fifth $46.971-$57,741 Tenth >$100,002
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Appendix: Assumptions (p. 2)

* Annuity assumptions-annuity starts at retirement age, with all married individuals taking a joint and
survivor annuity, and not married individuals taking single life annuities of their respective gender.
Rates as of August 5, 2024, from immediateannuities.com

« Monthly benefits per $100,000

Joint and Survivor $545 $564
Male $635 $665
Female $612 $639
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The Importance of Social Security and the Private Retirement System
for Retirees

Will Hansen, Chief
Government
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American
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Association

Peter Kapinos,
Head of
Workplace and

Moderated by:
Craig Copeland,
Director of Wealth
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Marketing, Employee Benefit
Empower Research Institute
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EBRI Research Presentation: Spending in Retirement Survey Highlights

EBRI
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Development
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Research Institute

20



EBRI EMPLOYEE BENEFIT
RESEARCH INSTITUTE

2024 Spending in Retirement Survey: Select Findings
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About the survey

The 2024 Spending in Retirement Survey queried ~3,600 individuals ages 62 to 75 about their
spending habits and situation at and during retirement. Quotas were set on age, gender, caregiver,

and disability status to ensure accurate representation of overall retirees and oversample
population.

Data reported is weighted based on gender, race, income, disability, and caregiving using CPS and
EBRI estimates.

Data was collected on the Qualtrics platform from April through July 2024. At 95% confidence, the
margin of error is +/-1.6% in a similarly-sized random sample.

EBRI was able to fund the development of this research thanks to generous support from EBRI’'s
Retirement Security Research Center partners: American Funds/Capital Group, Empower, Mercer,

Principal Financial Group, Transamerica Retirement Services, BlackRock, J.P. Morgan, PGIM, and
SS&C Technologies.
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Over half of respondents retired earlier than expected, and respondents most
commonly retired due to something outside of their control

Did you retire earlier or
later than expected?

Later
than
expected
4%
About
when
expected Earlier
39% than
expected
57%
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You had/have a health problem or a disability

There were changes at your company, such as
downsizing, closure or reorganization

You could afford to retire earlier than you planned

You had another work-related reason (Please
specify):

You had/have to care for a spouse or another
family member

You were offered an early retirement package or
your employer incentivized you to take an early.

You wanted to do something else

Because of changes in the skills required for your
job or your skills no longer matching job...

e 389

I 23%
I 21%
B 10%

N 10%

5%
7%

B 2%

0% 10% 20% 30%

40%
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71n 10 report credit card debt outstanding, 4 in 10 have mortgage debt, and 1 in 3 have

car loans
Types of Debt Outstanding
80%
70% 68%
60%
50%
40% 38%
34%
30%
20% 19%
10% 7%
4%
-
0% ]
Business loan Student loans Home equity loan Medical debt Car loan Mortgage debt Credit card debt
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While 8 in 10 follow a spending plan at some level, fewer retirees follow a spending
plan “to a great extent” compared with 2020

To what extent do you stick to a monthly spending plan?

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

® To a great extent To some extent mA little = Not at all

Q46 To what extent do you stick to a monthly spending plan?
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Retirees are more likely to report that their spending is higher than they can afford in
2024 (31%) compared with 2020 (17%)

Do you feel your current spending level is...?

2024 22% 55% 5%
2020 15% 61% 9%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
®m Much higher than you can afford A little higher than you can afford m About the right amount for what you can afford
m A little less than you can afford ® Much less than you can afford

And 1in 2 say they saved less than what was needed for retirement
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Among the 48% who plan to not spend down the assets they have, concern about
Inflation and unexpected expenses lead in reasons for not spending down

Reasons for not spending down

Concern about inflation 34%
Saving assets for an unforeseen cost later in retirement 33%
| feel better when my account balances remain high 26%
Once assets are spent, they cannot be recovered 21%
Afraid of running out of money 20%
Do not feel spending down assets is necessary 35%
Want to leave as much as possible for an inheritance 30%

Other 12%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

® Major reason Minor reason
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1in 3 retirees expect to live past age 90

25%

20%

15%

10%

6%

0
5% 3%

Younger than 70 70to 74
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How long do you expect to live?

13%

7510 79

23%

23%

I I 18%

80 to 84

8510 89

90 to 94

6%

9510 99

8%

100 or longer

28




Half are unsure whether they’ll need assistance with daily activities as they age, yet
many (64%) have confidence in their financial resources for aging

How likely is it that you will need assistance
with daily activities as you age?

Unlikely, 19%

Extremely

i unlikely, 7%
‘ Extremely
likely , 6%

Likely, 18%

Not sure, 50%
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Confidence sufficient financial resources for
future aging care

Slightly

Not at all
confident, 20%

Somewhat
confident, 28%
Extremely
confident ,
10%

Fairly
confident, 26%
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Half of retirees have taken no action to prepare for aging needs around long-term care
services and supports

Actions taken to prepare for aging

| have not taken any actions | 51%

Set aside money that could be used to pay for ongoing living assistance _ 16%
expenses 0

Made home modifications necessary to remain at home [ [NNGGGNGEG@ 15%

Looked for information about aging issues and the types of care available to _ 149%
people as they age 0

Talked to unpaid caregivers (family, friends) [ NG TNEIEIGE 12%

Estimated costs of medical treatment and prescription drugs || NG 13%
Estimated costs of long-term care || NN 11%
Researched, toured, or moved into group or community living arrangements - 6%
Researched paid caregivers [l 4%
Other, please specify [}

0% 10% 20% 30% 40% 50% 60%

EMPLOYEE BENEFT
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Most common resources on long-term care are family & friends, online research, and
none

Sources of information on long-term care

Family and friends | 38%
Online resources and research you do on your own [N 31 %
None [N 25%
AARP or other nonprofits || NN 3%
Your doctor or another medical professional [ INGTNEGEGNGEGEEGEEEEEEEEEEEEE 153%
The federal government (SSA, Medicare, VA, ACL) |GGG 153%
A personal, professional financial advisor || NG ENEGEGEEEEEEEE 15%

A local senior or community center || NG 8%
Your state government || GG 7%

Your prior employer or information you received at work [ NG 5%

0% 5% 10% 15% 20% 25% 30% 35% 40%
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NETWORKING BREAK

PLEASE RETURN BY 10:45 A.M.
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The WISH Act
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Congressman Tom
Suozzi (NY-03)
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Innovative State and Employer Approaches to
Financing
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President & Chief
Executive Officer,
CareScout
Insurance

Long-Term Care

Robert Eaton,
Actuary, Milliman

Moderated by:
Bridget Bearden,
Research and

. Development

Strategist,
Employee Benefit
Research Institute
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Percentage of Persons Under Age 65 With Employment-Based Health Coverage, 1970-2023
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Source: www.cdc.gov/nchs/data/nhsr/nhsr017.pdf, Employee Benefit Research Institute estimates from the Current Population Survey,
Sponsored Health Plans.
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Percentage of Population, by Health Insurance Source, 2023

70% W Total Population ®m Under Age 65

60%
60%
54%

26%
21%
19% 19%
0
O Yo 8%
0 0
2 Yo 3% 1% 1%

Employment-based Private non-group TRICARE Medicare Medicaid VA/CHAMPVA
Health Coverage

50%

40%

30%

20%

10%

0%

Source: Employee Benefit Research Institute estimates from the Current Population Survey.

I lf BRI EMPLOYEE BENEFIT Note: The estimates by type of coverage are not mutually exclusive; people can be covered by more than one type of health insurance during the year. 3 8
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Percentage of Private-Sector Establishments That Offer Health Insurance, 1996-2023
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Source: Medical Expenditure Panel Survey - Insurance Component (MEPS-IC).
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Percentage of Private-Sector Establishments That Offer Health Insurance, by Establishment Size,
1996-2023
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Distribution of Private-Sector Establishments and Their Employees, 2023

0
e m Distribution of Employers m Distribution of Employees
60% e
50%

46%
40%
30%
21%
20%
()
. 14% i
10% 12% 00 »

0

- . | :
B |
Fewer Than 10 Employees 10-24 employees 25-99 employees 100-999 employees 1000 or more employees

I lf BRI EMPLOYEE BENEFIT Source: Medical Expenditure Panel Survey - Insurance Component (MEPS-IC). 41
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Percentage of Private-Sector Workers Eligible for Health Coverage, 1996-2023
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Comparison of Tax Subsidies Under Current Law

Average
Total Subsidy | Lives Covered subsid

Employment-Based Coverage S389 bil. 164 mil.  $2,400

Non-group S129 bil. 21 mil. $6,000

Medicaid/CHIP S568 bil. 79 mil. S7,200
EBRI EPSEELEEEE IBPE,S\,IEIFTETE ﬁgzlrtﬁier; si?:r:cee?g?fétes based on data in www.cbo.gov/system/files/2024-06/51298-2024-06-



http://www.cbo.gov/system/files/2024-06/51298-2024-06-healthinsurance.pdf
http://www.cbo.gov/system/files/2024-06/51298-2024-06-healthinsurance.pdf

Policy Issues in Health Benefits — The Election, Tax Reform, Drug
Pricing, Transparency, Site Neutrality, and ERISA Threats

Tracy Watts,
Senior Partner,

US Leader for
Healthcare

Adam Beck, Senior
Vice President of
Commercial

Product & Employer

Policy, Mercer Policy, AHIP

Moderated by:
Marilyn Serafini,
Executive Director
Health Policy
Bipartisan Policy

Garrett Hohimer,
Vice President,
Public Policy and
Advocacy, Business

Health
Group on Hea Center
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