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2026 RCS Overview

36" Annual Retirement Confidence Survey (RCS)

The RCS is the longest-running survey of its kind, measuring worker and retiree confidence about retirement, and is
conducted jointly by the Employee Benefit Research Institute (EBRI) and Greenwald Research.

The 2026 RCS was fielded with two samples (for a total of n=2,544). a general population sample of 2,052 Americans
including 1,007 workers and 1,045 retirees, plus an oversample of 492 caregiver respondents (resulting in a total of 701
caregiver workers and 305 caregiver retirees between the two samples). The survey of both samples was conducted
online January 2-28, 2026. All respondents were ages 25 or older.

The general population sample was weighted by age, sex, household income, and race/ethnicity. All caregiver
respondents (regardless of sample) were weighted separately by age, sex, and household income to reflect the
caregiver population in the United States. Unweighted sample sizes are noted on charts to provide information for
margin of error estimates. The margin of error would be + 3.1 percentage points for workers, + 3 retirees, + 3.7 for
caregiver workers, and + 5.6 for caregiver retfirees in a similarly sized random sample.

Please note percentages in the following tables and charts may not total to 100 due to rounding and/or missing categories. Any trend changes or differences in subgroups noted in text are statistically significant; if
no trend changes are noted, there were no significant differences.
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Key Findings

Workers’' and retirees’ retirement confidence declines.

Fewer Americans feel confident about having enough money to live comfortably in retirement, with only three in five
workers and three in four retirees reporting confidence (Figures 1-2).

Perceptions of savings adequacy are the most cited reason for confidence or lack thereof. However, a quarter of
workers with lower confidence attribute their feeling to inflation and the cost of living. Worker confidence in having
enough money to take care of their basic expenses in retirement and being able to keep up with the cost of
living/inflation are also down from 2025. At the same time, fewer workers feel they are financially well enough to
handle an emergency expense, and a larger share report that debt is a major problem for their household.

Retiree confidence is also down, though perhaps for slightly

different reasons. Like last year, seven in 10 retfirees are Retirement
concerned that the government will make changes to the Confidence ® | |//7'
retirement system, similar to the share of workers —

i — i i i i i e\ Orkers ==——Retirees
(Flgu.re.s 3-4). Retiree cpnfldence in Social Secu.rl’ry 58% of workers 78% of workers
providing future benefits is down from 2025, while /3% o . o .

, . : 68% 11% of retirees 69% of retirees
qukers Sh_Ore Femains Th? SOme, (F'gur?s 5-¢). Few¢r §1% are confident they will | are concerned the U.S.
retirees believe that Medicare will continue to provide have enough money government will make
benefits equal to those received by retirees today than 47% 1o keep up with significant changes 1o

. . . . inflation and cost of the American
last year. Worker confidence in future Medicare benefits living in retirement. retirement system.

remains low (Figures 7-8).
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Key Findings

Workers’ financial well-being has declined, and debt remains an
obstacle to savings.

The share of workers and retirees reporting their financial well-being as very good

declined this year. Fewer than two in five workers and half of retirees consider their 65% of 40% of
household’s financial well-being to be at least very good (Figures 9-10). workers retirees
Up from last year, debt is a problem for 65% of workers and a major problem for a consider debt a problem

quarter of workers. Half of workers have credit card debt, and nearly four in 10 have for their financial situation.

more than $25,000 in non-mortgage debt. Retirees are not as plagued by debt as
workers, but two in five retirees still report debt as a problem; unlike workers, more
than half of retirees have less than $1,000 in non-mortgage debt. Americans can be
prevented from saving for retirement or living comfortably in retirement due to debt,
with around three in five workers and three in 10 retirees negatively impacted by 27%
Less than $1,000 L 519

Non-Mortgage Debt

® Workers ®mRetirees

debt (Figure 11).

Against this backdrop, understanding where Americans expect to rely on income in

retirement becomes even more critical. Social Security remains the top source of $1,000 fo $24,999
income for nine in 10 retirees and the top expected source for workers, followed

closely by workplace retirement savings plans (Figure 12).

34%
33%

$25,000 or more 39%

15%



Key Findings

Workers expect to retire later and plan to work in retirement.

While the median expected retirement age for workers has held steady
at age 65, a growing share report they do not plan to retire (Figure 13).
Close to a quarter of workers also adjusted their target retirement age in
2025, with a maijority of them now planning to retire later.

Retirees, on the other hand, report retiring at a younger age than workers
anticipate. Most retirees — three in five — report retiring earlier than age
65, with a median retirement age of 62. There is also a difference
between how workers think they will stop working and how it actually
pans out. While almost half of workers think they will have a gradual
transition to retirement, three in four retirees fully stopped working.

Higher than in 2025, nearly half of retirees say they retired earlier than
planned (Figure 14). Two in five retirees who retired early say they did so
because they had a health problem or disability. Overall, three in four
retirees indicate the reason was something out of their conftrol, including
having a health problem or disability as well as changes at their
workplace (Figure 15).

Median Retirement Age...
(Expected vs. Actual)

65 42

workers retirees

Working in Retirement
(Expected vs. Actual)

® Workers ®Retirees

. 74%

Full ime % 11%

Part time r21 %37%

Both full and part time 24%

Seasonally 5 21%

No % 69%



Key Findings

More Americans are looking for retirement planning support; half think
technology/Al will help with their finances as they age.

The share of Americans who think they have the right educational and support
resources to help with major financial events has fallen from 2025. Three in four retirees
and about seven in 10 workers are confident about having the right educational
sources (down from 83% for retirees and 75% for workers). They are also not sure where
to go for guidance: Over two in five workers and a quarter of retirees say they do not
know where to go for financial or retirement planning advice (Figure 16). This leads to a
lack of confidence in retirement planning overall.

About four in 10 Americans currently work with professional financial advisors, and of
those who don’t, almost half of workers and two in 10 retirees expect to work with one
in the future. Workers continue to turn most often to family and friends for financial
advice, followed by online resources and research (Figure 17). Interestingly, half of
workers (48%) believe technology/Al will help manage their finances in the future. On
the other hand, around four in 10 retirees cite a financial advisor as their most used
source for retirement planning. While this remains their top source of financial advice,
its use is significantly down from 45% in 2025.

43% of workers

25% of retirees
believe they do not
know who to go for

good financial/
retirement planning
advice

&

48% of workers

28% of retirees
believe technology or
Al will help manage
finances in the future



Key Findings

Guaranteed income options are appealing to workers, including bridge
annvuities and annvities as a part of a default option in a retirement
savings plan.

66%

Over eight in 10 workers are satisfied with their workplace retirement savings plan of workers

overall and with the options available to help them save.

However, plan satisfaction doesn’t tfranslate to feeling like they've saved enough.

Compared with 2025, fewer retirees feel like they will have enough money fo last their are interested in @

entire life (69% vs. 74%). Workers are even less optimistic: Only 57% believe their savings Social Security Bridge

will last their lifetime. Perhaps to address this concern, among workers who are offered Annuity

a workplace retirement savings plan, over a third believe having investment options

that provide guaranteed lifetime income would be a valuable improvement to their Guaranteed Income Product as
plan. a Source of Retirement Income

Over four in five workers are interested in purchasing a guaranteed monthly income
product with retirement savings (Figure 18). Nearly as many find purchasing annuities
over time in a target-date fund appealing, and two-thirds of workers are interested in
a Social Security “bridge annuity” that would provide income until age 70 and
maximize Social Security benefits.

0

Workers Retirees
(expected) (actual)
Interestingly, over half of workers say they expect a guaranteed income product to
be a source of income in retirement. However, a significantly smaller share of retirees,
about one-third overall, indicate it is a source of income (Figure 12).



Key Findings

While retirees report their standard of living to be good, worries
remain as expenses in retirement are higher than expected.

A maijority of retirees say their standard of living is at least good, with half
reporting their standard of living in retirement is excellent/very good. Retirees
continue to show similar confidence about their finances in retirement
compared with 2025. Three in four say they are able to spend money how
they want within reason. Over half of retirees disagree that they spend less
than they could because they are worried about running out of money.
Additionally, two in three retirees agree they are having the retirement lifestyle
they envisioned. A quarter of retirees strongly agree with this statement (Figure
19).

Still, two in five retirees say their expenses in retirement are higher than they
expected when they first retired. In addition to their own expenses, retirees are
also planning for the next generation, as over six in 10 retirees are confident
they will have enough money to leave an inheritance.

oo

47% of retirees
say their standard of

living in retirement is
excellent/very good.

ﬂ
41% of retirees
find their overall
expenditure in

retirement higher than
expected.



Figure 1: Worker confidence is down, with only three in five being confident
they have enough money to live comfortably in retirement.

Worker Confidence in Having Enough Money in Retirement
(2026 Workers n=1,007)

Very confident —e—Very or somewhat confident

72%
67% 67%

69% 70%

fistyear y 1993|1995 1997 1999 2001 2003 2005 2007 2009 2011 2013 2015 2017 2019 2021 2023 2025 2026

asked

T=Significantly higher than previous year, V=significantly lower than previous year 10



Figure 2: Retirees are less likely to be confident compared with last year.
Only a quarter are very confident.

Retiree Confidence in Having Enough Money in Retirement
(2026 Retirees n=1,045)

—e—Very confident —e—Very or somewhat confident

82%
80% . . 80%
76% 79% 79% 78%

39% 40% 41%

37% 37%

Fistyeary, [1003] 1995 1997 1999 2001 2003 2005 2007 2009 2011 2013 2015 2017 2019 2021 2023 2025 2026

asked

T=Significantly higher than previous year, V=significantly lower than previous year



Figure 3: Possible government changes to the retirement system and a
recession top the list of workers’ concerns around retirement.

Workers’ Concern Surrounding Scenarios Impacting Retirement
(2026 Workers n=1,007)

mVery concerned mSomewhat concerned

The U.S. government making significant changes to the American
retirement system

An economic recession will impact your retirement plans** 32% 43% 74%

38% 40% 78%

Housing costs will rise 37% 36% 72%

A health event that would prevent you from working* 23% 42% 65% 1
(vs. 33%in 2023)  (vs. 55% in 2023)

Having to provide care for a loved one who has a health condition or

disability* 22% 39% 61% 1
(vs. 29%in 2023)  (vs. 52% in 2023)
The growing role of technology/Al will cause you to change jobs** 20% 33% 53%

*asked in 2023 **Not asked previously
T=Significantly higher than previous year, V=significantly lower than previous year



Figure 4: Retirees are also concerned about changes to the U.S. retirement
system and an economic recession.

Retirees’ Concern Surrounding Scenarios Impacting Retirement
(2026 Retirees n=1,045)

m Very concerned Somewhat concerned

The U.S. government making significant changes to the American 69%

retirement system

An economic recession willimpact your retirement plans** 58%

Housing costs will rise 52%

A health event that would prevent you from working* 46%

Having to provide care for a loved one who has a health condition or

e 44%1
disability : (VSZe% in 2023)
(vs. 9% in 2023)
The growing role of technology/Al will cause you to change jobs**  RiA 25%

*asked in 2023 **Not asked previously
T=Significantly higher than previous year, V=significantly lower than previous year



Figure 5: Three in five retirees are confident that Social Security benefits will
be of similar value as today, a drop from last year.

Retirees’ Confidence in Social Security
(2026 Retirees n=1,045)

—e—Very confident —e—Very/Somewhat confident

72%

69%

28% 27%

1993 1995 1997 1999 2001 2003 2005 2007 2009 2011 2013 2015 2017 2019 2021 2023 2025 2026

T=Significantly higher than previous year, V=significantly lower than previous year



Figure 6: Half of workers are confident that Social Security will continue to
provide similar benefits in the future, same as last year.

Workers’ Confidence in Social Security
(2026 Workers n=1,007)

Very confident —e—Very/Somewhat confident

53%

51% 509

28% 29% 29%

23%

1993 1995 1997 1999 2001 2003 2005 2007 2009 2011 2013 2015 2017 2019 2021 2023 2025 2026

T=Significantly higher than previous year, V=significantly lower than previous year 15



Figure 7: Retirees’ confidence in Medicare benefits in the future has fallen
sharply from 2025, with only 3 in 5 expressing confidence.

Retirees' Confidence in Medicare System
(2026 Retirees n=1,045)

—e—Very confident —e—Very/Somewhat confident

75%

72%

19% 20%

20%

15%
12% on  12% 14% o
6% ’

1993 1995 1997 1999 2001 2003 2005 2007 2009

T=Significantly higher than previous year, V=significantly lower than previous year

15% 16% 15%
19% % 14% %
9% 8%

2013 2015 2017 2019 2021 2023 2025 2026



Figure 8: Half of workers are confident in the Medicare system providing
equal benefits in the future, the same as last year.

Workers' Confidence in Medicare System
(2026 Workers n=1,007)

Very confident —e—Very/Somewhat confident

56%

53%  52%

30% 30%
24%

1993 1995 1997 1999 2001 2003 2005 2007 2009 2011 2013 2015 2017 2019 2021 2023 2025 2026

T=Significantly higher than previous year, V=significantly lower than previous year 17



Figure 9: Only 37% of workers rate their financial well-being highly. Ratings
for physical health and financial well-being are down from 2025.

Financial Well-Being

W Excellent
02
2024 2025 2026
Net: Excellent/ 6% 44% 37%\

Very Good

T=Significantly higher than previous year, V=significantly lower than previous year

Well-Being Rating
(2026 Workers n=1,007)

Emotional Well-Being Physical Health
Very good Good W Fair/Poor

1%
IIII%%III III%H%III |||%H%i|| IIIII%III IIIIH%III IIIIH%III

T
\
|IIHH%!II |||HH%!II IIIH%%III |II%H%|II IIIIH%!II IIII%%III
2024 2025 2026 2024 2025 2026
52% 49% 45% 61% 52% 45%4



Figure 10: Nearly half of retirees rate their financial well-being as very good

or excellent, down from 2025. Only about a third report being in excellent or

very good physical health.

Financial Well-Being

W Excellent

2024 2025 2026

Net: Excellent/ 400 52% 47%\

Very Good

T=Significantly higher than previous year, V=significantly lower than previous year

Well-Being Rating
(2026 Retirees n=1,045)

Emotional Well-Being

Very good Good

2024 2025 2026
60% 61% 57%

Physical Health

H Fair/Poor
)
8% 9% 7%
2024 2025 2026
43% 42% 36%)



Figure 11: The shares of workers and retirees who report that debt interferes

with their ability to save for or live in retirement are up.

Impact of Necessary Expenses on Retirement
(2026 Workers n=1,007; 2026 Retirees n=1,045)

Workers Retirees
m Strongly agree Somewhat agree m Sfrongly agree Somewhat agree
The cost of housing is negatively
59% impacting your ability to save for/live in 34%
retirement*#

The cost of health care is negatively
58% impacting your ability to save for/live in 40%
retirement* :
(vs. 8% in 2025)

Debt is negatively impacting your .
(vs. 49% in 2025) ability to save for/live in retirement)* 1% (EZZL&m 2025)

(vs. 21% in 2025) (vs. 7% in 2025)
Frequent job changes have made it )
40% difficult for you to save for retirement# 16%

*Truncated items
#Not previously asked
T=Significantly higher than previous year, V=significantly lower than previous year

20



Figure 12: Social Security remains the top source of income for 9in 10
retirees and the top expected source for workers, followed closely by
workplace retirement savings plans.

Major/Minor Sources of Income in Retirement
(Plan to retire or have retired: 2025 Workers n=864; 2025 Retirees n=1,045)

m Workers ®Retirees

social security | . -,

A workplace retirement savings plan* SO0 (V5. 54% n 2025) 83%

. . . * 767
Personal retirement savings or investments* | 727 /7. . 2025,
Work for pay w 75%
A regular individual retirement account or IRA mm72]og%)
. . oy . 667
A defined benefit or traditional pension plan* mw. 6% i 2025)
A Roth individual retirement account or IRA m 60%
Home equity, real estate, or property for rental income m 58%
A product that guarantees monthly income for life* m 57%

Financial support from family or friends* 21% 48%

Disability insurance income, not through Social Security 1591 44%
(vs. 11%in 2025)

*Truncated items
T=Significantly higher than previous year, V=significantly lower than previous year 21



Figure 13: More workers say they will never retire than in 2025.

Expected/Actual Retirement Age
(2026 Workers n=1,007; 2026 Retirees n=1,045)

m Workers ®Retirees

Median Age
Workers 65
Retirees 62

23%

19%4
13% 17% 0% 14%
Less than 55 5510 59 60 to 61 62 to 64 65

Figures and n-sizes presented exclude those who answered ‘Don’t know’, said they never worked, or refused to answer
T=Significantly higher than previous year, V=significantly lower than previous year

139 6%

66 to 69

22%

70 or older

16%1

10%
. N/A

Will never retire

22



Figure 14: More retirees retired earlier than planned than in 2025.

Did You Retire...?
(2026 Retirees n=1,045)

—e—Earlier than planned —e— About when planned —e— Later than planned

55% 54%

50% 48% 49%

49% 50%

48% 48% 48% 48% 49%

7% 75 9% .
6 6 6% 6% 4 6%
5% 5% 5% 5% 5% - 5% 2 4%

1997 1999 2001 2003 2005 2007 2009 2011 2013 2015 2017 2019 2021 2023 2025 2026

t=Significantly higher than previous year, {=significantly lower than previous year
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Figure 15: More retirees retired earlier than planned due to a health problem

or disability than last year.

Reasons Retired Earlier
(Retired earlier than planned: 2026 Retiree n=495)

You had a health problem or a disability

You could afford to retire earlier than you planned

There were changes at your company, such as downsizing, closure or
reorganization

You wanted to do something else

You had to care for a spouse or another family member

You were offered an early retirement package or your employer
incentivized you to take an early retirement

Because of changes in the skills required for your job or your skills no
longer matching job requirements

You did not want to return to the office/needed more remote work*

You had another work-related reason

*Not asked previously
T=Significantly higher than previous year, V=significantly lower than previous year

I 1721

(vs. 31% in 2025)

I o<
(vs. 44% in 2025)

I -
BB

(vs. 22% in 2025)
I
I
| RIS
5

| A

Reason out of
respondent’s
control: 76%1

(vs. 68% in 2025)
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Figure 16: Two in five workers and a quarter of retirees do not know who to

go to for financial advice.

Do Not Know Who to Go to for Good Financial/Retirement Advice
(2026 Workers n=1,007; 2026 Retirees n=1,045)

Workers

Strongly agree —e—Strongly/Somewhat agree

4% 43%

38% 379 38% 26,

2021 2022 2023 2024 2025 2026

T=Significantly higher than previous year, V=significantly lower than previous year

Retirees

—e—Strongly agree —e—Strongly/Somewhat agree

25%
22%
19% 19% 19% 20%
8% 8%
5% 6% 5% 6%
2021 2022 2023 2024 2025 2026

25



Figure 17: Almost half of workers think technology will help them manage
finances as they age, and the share using Al tools as sources of information

rises.

Sources of Information
(2026 Workers n=1,007)

Family and friends || GGG 3°%
Online resources and research you do on your
/ Yo I 357

own

A personal, professional financial advisor || | GNG<@0G 33%

Your employer's HR or benefits department || EGcNN0 27%

Financial experts or gurus in the media or social
oo I 15%

ChatGPT or other Al tools | 18%7 (vs. 11% in 2025)

Representatives from your workplace retirement
plan provider/TSP - 16%

Online and social media posts or communities |l 13%{ (vs. 16% in 2025)

Libraries or community centers [l 7%

Robo-advice or other online advice based on . 6%
formulas or algorithms °

Nonprofit or religious organizations that focus on . 6%
serving a specific group* °

Other | 2%
None of these [ 14%

*Truncated item
1=Significantly higher than previous year, {=significantly lower than previous year

Sources of Information
(2026 Retirees n=1,045)

A personal, professional financial advisor

Family and friends

Online resources and research you do on your
own

Your employer's HR or benefits department

Financial experts or gurus in the media or social
media

Representatives from your workplace retirement
plan provider/TSP

Online and social media posts or communities
ChatGPT or other Al tools

Libraries or community centers

Nonprofit or religious organizations that focus on
serving a specific group*

Robo-advice or other online advice based on
formulas or algorithms

Other

None of these

I 397 (vs. 45% in 2025)
I 57

B 5% (vs. 32% in 2025)
Bl 13%

Il 0%

Bl 0% (vs. 13% in 2025)

B 4% (vs. 3% in 2025)

B 4%7 (vs. 1% in 2025)

i 3%

I 2%

1 1%

0 4%

I 03%1 (vs. 19% in 2025)
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Figure 18: More than four in five workers are interested in purchasing a
guaranteed income product with retirement savings.

Interest in Purchasing Guaranteed Income Product With Retirement Savings
(Participating in workplace retirement plan: 2026 Workers n=482)

W Very interested Somewhat interested Noft interested m Already own this product

847

Interested

T=Significantly higher than previous year, V=significantly lower than previous year
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Figure 19: Two in three retirees are having the retirement lifestyle they
envisioned, and three in four can spend money how they want.

Retirement Lifestyle
(2026 Retirees n=1,045)

m Strongly Agree Somewhat Agree Somewhat Disagree  mSfrongly Disagree

You are able to spend money how you want within reason

You are having the retirement lifestyle you envisioned 25% 16%

You spend less than perhaps you could because you are worried about

running out of money 16%

19%

T=Significantly higher than previous year, V=significantly lower than previous year
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