EBRI
i

i

T-70

Statement
Before
and

the

Subcommittee

Oversight
the

on

Private

of the Internal
Senate
Con_ittee
Hearing
Pension

Plan

March

Retirement

Plans

Revenue
Service
on Finance

of

on
Complexity

23,

1990

by
Dallas
Employee

The
views
expressed
in
this
should
not
be
attributed
to
officers,
trustees,
sponsors,
Institute

is

a

non-profit,

EMPLOYEE

L. Salisbury
President

Benefit

Research

Institute

statement
are
solely
the
Employee
Benefit
or other
staff.
The

non-partisan

BENEFIT

public

RESEARCH

those
of
the
author
and
Research
Institute,
its
Employee
Benefit
Research

policy

research

INSTITUTE

2121 K Street, NW / Suite 600 / Washington, DC 20037-2121
Telephone 202-659-0670
FAX 202.775-6312

organization.

STATEMENT OF DALLAS SALISBURY
EMPLOYEE BENEFIT RESEARCH INSTITUTE
SUMMARY
•

EBRI has undertaken
extensive analysis over the past 12 years to track and assess
pension trends. Three facts are particularly
clear: first, small employers
are moving
away from defined benefit plans; second, they are not immediately
replacing them
with defined contribution
plans; and third, the cost of administering
plans relative
to the amount that can be contributed
has been eroding.

•

Since the enactment
of ERISA, a steady stream of legislation has greatly influenced
pension programs.
From the Revenue Act of 1978 to the Omnibus Budget
Reconciliation
Act of 1989, Congress has changed some aspect of the retirement
system almost annually.

•

Pension legislation has served to increase the security of benefits for those with
coverage, and it has created many jobs. It has not led to an increase in the proportion
of workers covered by pension plans.

•

Employer-sponsored
pension plans represent an important
source of retirement
income for most working Americans.
According to EBRI tabulations
of the Mav 1988
Current Population
Survey employee benefit supplement,
in May 1988, 62 million
civilian workers, or 54 percent of all such workers, worked for an employer that
sponsored
a pension plan. Three-fourths
of all workers covered by an employer
plan, or 47 million workers, actually participated
in the plan; two-thirds
of all these
participants,
or 32 million workers, were entitled to a benefit at retirement.

•

Increasingly,
there has been
contribution
plans, especially
arrangements
and employee
contribution
plans represented
comparison,
defined benefit
from 32 percent in 1975.

•

The gap in private-sector
pension coverage for workers appears to be largely among
small employers. The latest data indicate that more than 68 percent of full-time
employees
in companies
with 250 or more employees
participate
in retirement
plans, while, by contrast, only 16 percent of full-time employees in companies with
less than 24 employees do so.

a trend toward the establishment
of defined
with the advent of 401(k) cash or deferred
stock ownership
plans. By 1987, the number of defined
73 percent of all plans, up from 68 percent in 1975. Bv
plans represented
28 percent of all plans in 1987, down
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I am pleasedto appear beforeyou thismorning to review the rulesgoverning
privatepension plansand theirpossibleimpact on pension participation
and
coverage.My name isDallasSalisbury.
I am the presidentof the Employee Benefit
Research Institute
(EBRI),a nonprofit,
nonpartisan,publicpolicyresearch
organizationbased in Washington, DC. EBRI has long been committed tothe
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Firm size remains a key factor in
pension coverage
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