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List of Services and Drugs for Certain Chronic Conditions Classified as Preventive 

Care Under Notice 2019-45
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Percentage of Employers Who Expanded Pre-Deductible Coverage in HSA-Eligible Health Plan 

for Preventive Services Allowed Under IRS Rule 2019-45

Expanded Coverage, 
76%

Did Not Expand 
Coverage, 18%

Don't know if Coverage 
was Expanded, 6%
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Preventive Care Measures Covered on a Pre-Deductible Basis as a Result of IRS Notice 2019-45
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Cost Sharing Arrangement as a Result of IRS Rule 2019-45
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Plans to Add Pre-Deductible Preventive Coverage, Among Employers Who Have Not Added 

Such Coverage
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Estimating the Impact of Expanded Coverage on Premiums – Items to Consider

• Are services subject to cost sharing?

• If yes, we assume same cost sharing imposed pre-deductible and post-deductible.

• If no, we assume first dollar coverage throughout the year.

• Does utilization increase?

• Model no increase and 20% increase.

• Do employers follow requirement that claimant has an associated diagnosis (ie, diabetes for people 

taking insulin)?

• May be difficult to adjudicate, especially because pharmacy claims do not diagnosis field.

• Is the deductible recovered?

• Deductible is often recovered because users of these 14 services are high users of other health care services (ie average 

spend is $16,900).
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Impact of Expanding Pre-Deductible Coverage in HSA-Eligible Health Plans on Premiums 
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Premium Increases are Low Because….

• Prevalence is low.

• Average use of health care services is relatively low.

• Cost is relatively low, with exception of insulin.

• 25-50% of users affected already reach deductible.

14
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Prevalence of Diagnoses Pertaining to IRS Notice 2019-45 and 

Percentage of Diagnosed Users Meeting Deductible
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Chronic Disease Management Act of 2021
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Impact on Premiums of Expanding Pre-Deductible Coverage to Chronic Disease Management 

Medications in HSA-Eligible Health Plans
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Deductible Recoupment Illustration – Rheumatic Drugs

No Services Covered 

Pre-Deductible
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Covered in Full

Rheumatic Drugs Covered 
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Plan Design
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$3,000
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Total OOP
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$3,000
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$3,000
$3,650
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Change in OOP -$2,150 $0
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Cost Share Shift Percentage of 
Total Spend 0.2% 0%
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Q&A
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Upcoming Events
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Please visit ebri.org for more information or contact info@ebri.org

Provide us your feedback!

Webinar Evaluation

September 28 — Members-Only Research Round-Up webinar

September 29 — 2022 Financial Wellbeing Symposium

December 1 — 2022 Retirement Summit

mailto:info@ebri.org
https://www.surveymonkey.com/r/KPFZ35F

