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Differences in Individual Account Retirement
Plans by Race and Ethnicity

An Analysis of the 2019 Survey of Consumer Finances

IA PLAN UTILIZATION

Individual account (1A)
retirement plans have become
the dominant source of
retirement assets for
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SHARE OF IA ASSETS:
DC PLANS VS. IRAS

Families with Black and Hispanic
heads had higher proportions
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1. The race/ethnicity categories from the Survey of Consumer Finances are self-identified and include White, non-Hispanic; Black/African American; Hispanic; and other, which consists of those races/
ethnicities not defined in the three prior categories, such as Asian Americans and those who identify as multiracial. SCF is at the family level, so the characteristics of the family head (or the reference

person) are used to categorize the families.
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