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Changes in Retirement Income Adequacy
Under Opposite Extremes for Ages 35-39

We explore universal defined contribution (DC) coverage, and the other extreme, in which defined
contribution retirement plans are completely eliminated.
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SOURCES: EBRI Retirement Security Projection Model® versions 3459, 3507, and 3512.
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1.The "Universal DC Plan” scenario is one where every employer (with the exception of those that already sponsor a defined benefit plan) is assumed to sponsor a defined contribution plan.
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