EBRI EMPLOYEE BENEFIT
RESEARCH INSTITUTE
At a Glance | March 19, 2020

Emergency Savings Is a Common Benefit;
Employers Cite Varying Reasons

Only 1 in 5 families have liquid savings of more than three months of their income.’
EBRI looks at employers’ motives and goals for addressing the issue.
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1. EBRI estimate of the 2016 Survey of Consumer Finances.
SOURCE: Lori Lucas, "Emergency-Fund-Focused Employers: Goals, Motivations, and Challenges," EBRI Issue Brief, no. 500 (Employee Benefit Research Institute, February 13, 2020).

©2020 EBRI

This reportis copyrighted by the Employee Benefit Research Institute (EBRI). You may copy, print, or download this report solely for personal and noncommercial use, provided thatall hard copies retain any and
all copyright and other applicable notices contained therein, and you may cite or quote small portions of the report provided that you do so verbatim and with proper citation. Any use beyond the scope of the
foregoing requires EBRI's prior express permission. For permissions, please contact EBRI at permissions@ebri.org.



https://www.ebri.org/publications/research-publications/issue-briefs/content/emergency-fund-focused-employers-goals-motivations-and-challenges

