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Motivations and Measurement of Financial

Wellness Initiatives

Findings from EBRI's 2019 Employer Approaches to Financial Wellbeing Solutions Survey.
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MEASURING UP Characteristics of Employers That Utilize Metrics vs. Employers That Do Not

The number of employers using
financial wellbeing metrics to (23%)

gauge the financial wellbeing

of their employees rose from Offer a High Number (6+) of Financial

14 percent in 2018 to 23 percent  Wellbeing Benefits

in 2019. Data show that

emp|oyers using metrics are Offer a Holistic Financial Wellness Program
more likely to offer holistic

programs and have a hlgh level Have a High Level of Concern About Their
of concern around employee Employees’ Financial Wellbeing
financial wellbeing.
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SOURCE: Lori Lucas and Jack VanDerhei, "2019 Employer Approaches to Financial Wellbeing Solutions,” EBRI Issue Brief, no. 491 (Employee Benefit Research Institute, September 26, 2019).
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