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MENTAL HE ALTH DIAGNOSES

Individuals with major  
depressive disorder, anxiety, 
and ADHD account for  
the majority of patients with  
mental health disorders.  
The prevalence of each has 
been increasing.

SPENDING SHIF TS

Employer spending fell by a 
greater amount and percentage 
than overall spending.  
Employee spending increased 
because the move from the  
preferred provider organization 
(PPO) to the HDHP shifted  
some pre-deductible spending 
onto users of health care.

HE ALTH C ARE USAGE

Switching plans reduced not 
only the extent of mental  
health care use, but also the 
amount of other health care  
services used among patients 
with mental health disorders 
after moving from a PPO to  
a high-deductible health plan 
(HDHP). 
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