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… And You Can Quote Us: 
Highlights from EBRI Issue Briefs Published This Year 

 
 
Survey Finds Americans More Worried About Retirement 
“Perhaps because of the decline in consumer confidence, worries about health costs, the economy and job 
market, and the decline in home values, worker confidence in their financial prospects for retirement has 
reached a seven-year low. Only 18 percent of workers in the 2008 RCS [Retirement Confidence Survey] 
say they are very confident they will have enough money to live comfortably throughout their retirement 
years (down from 27 percent in 2007, the biggest drop in the survey’s history).”  
—April 2008 EBRI Issue Brief, page 5:  http://www.ebri.org/surveys/rcs/2008/ 
 
“Consumerism” in Health Care Risks Failure by Ignoring Consumer Values  
“Should health education initiatives prove ineffective, the ‘consumer-driven health movement’ could well 
be doomed, especially if it relies upon fully educated health consumers taking self-initiated actions. The 
perceived ineffectiveness of education in 401(k) plans resulted in legislation to add ‘defaults’ to these 
plans so that they no longer relied upon positive employee action. In the health arena, the default 
approach is exactly what the consumer-driven health model seeks to move away from.”  
—January 2008 EBRI Issue Brief, page 16: http://www.ebri.org/pdf/briefspdf/EBRI_IB_01-20084.pdf 
 
Impact of Consumer-Driven Health Plans on Number of Uninsured 
“For the second year in a row, the [EBRI/Commonwealth Fund Consumerism in Health Care] Survey 
found that adults in CDHPs [consumer-driven health plans] are no more likely to have been uninsured 
prior to enrolling in their plans than were those in comprehensive plans. This suggests that little of the 
growth in CDHPs was likely driven by people who were previously uninsured, despite the expectations of 
some policymakers that the lower premiums and tax benefits of consumer-driven health plans would help 
reduce the number of people without health insurance.”  
—March 2008 EBRI Issue Brief, page 36: http://www.ebri.org/pdf/briefspdf/EBRI_IB_03-2008.pdf 
 
ERISA Pre-emption: Implications for Health Reform and Coverage 
“It is clear from the case law… that ERISA [the Employee Retirement Income Security Act of 1974] puts 
limits on the states’ ability to carry out health insurance reforms. ERISA pre-emption has prevented 
individual states and localities from mandating a minimum level of coverage for employment-based 
health plans, and, so far, appears to prevent the states from mandating that employers provide health 
benefits. For employers operating in multiple states, that is exactly what ERISA was supposed to do—
prevent multi-state employers from having to meet potentially 50 different sets of regulations.”  
—February 2008 EBRI Issue Brief, page 13: http://www.ebri.org/pdf/briefspdf/EBRI_IB_02a-20082.pdf 
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