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Many Haven’t Noticed 401(k) Fee Disclosures,
Most Haven’t Made Changes

FAST

While workers are now getting more
information about their 401(k) fees,
those disclosures don’t seem to be
making much of an impact.

According to the 2013 Retirement
Confidence Survey, about half (53
percent) of plan participants report
having noticed this information, and only
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Additional findings from the 2013 Retirement Confidence Survey are available online at
www.ebri.org/surveys/rcs/2013/
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