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The Correlation Between Health Status and Having Retirement Benefits 
 
 
WASHINGTON—Is there a correlation between health status and participation in an employment-based 
retirement plan? 
 
The short answer is yes, according to the October 2008 EBRI Issue Brief, which examines the level of 
participation in public- and private-sector employment-based pension and retirement plans. Workers 
with health coverage through work are also more likely to have and participate in a retirement plan 
through work. 
 
“Across all ages, workers with employment-based health insurance from their own employer are more 
than twice as likely to have a retirement plan as those without health insurance from their own 
employer,” says the Issue Brief, which is published by the nonpartisan Employee Benefit Research 
Institute (EBRI) and covers data for 2007. 
 
Here are some of the details: 

• Among workers ages 45–54 in 2007, 70.9 percent of those with health insurance through their 
own employer participated in an employment-based retirement plan, compared with 29.2 percent 
of those without health insurance through their own employer. 

• This same result was also present in 2000, with similar disparities in participation levels among 
those with and without employment-based health insurance through their own employer. 

• As the self-reported health status of a worker decreases, the likelihood of participating in a 
retirement plan also decreases.  For example, for workers ages 55–64 who reported having 
excellent health, 58.4 percent participated in a plan in 2007. However, among workers of the 
same age who reported poor health, only 37.2 percent participated in a plan. 

• The same pattern occurred in 2000, with very similar relative differences in participation across 
the health status categories. 

 
Data in the Issue Brief are based on the U.S. Census Bureau’s March 2008 Current Population Survey. 
The full Issue Brief is available at www.ebri.org/pdf/briefspdf/EBRI_IB_10-2008.pdf 
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